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This summary report is provided for parents/carers and partners to outline our achievements and improvements during session 2025 - 2026 and to share our improvement priorities for 2026 - 2027. Throughout last session we took forward our improvement priorities as detailed in our school improvement plan. Using our approaches to self-evaluation, we have detailed in this report the impact of our work and identified how we plan to continue to improve outcomes for our children and young people.

	
	The context of the school

	
	
The Hospital Education Service (HES) provides education for children and young people receiving treatment in hospital across two sites in Glasgow:
Stobhill School, based within Skye House, the adolescent inpatient mental health unit.
Royal Hospital for Children (RHC), where teaching takes place mainly at the bedside and in the hospital classroom when children are well enough to attend.

Our pupils face a wide range of health challenges, including physical illnesses, mental health challenges and long-term medical conditions. We understand that being in hospital can disrupt education, and our aim is to ensure that all children and young people continue to learn, achieve and feel connected to their education during their stay.

Our Learning Environment
At Stobhill School, young people learn in a purpose-built school with classrooms, a gym and outdoor garden space. Young people follow an individual timetable designed around their health needs and educational goals.
At the Royal Hospital for Children, teaching is flexible and personalised. Most learning takes place at the bedside, although pupils who are well enough can attend our classroom. Staff carefully adapt learning activities to meet each child's medical, emotional and educational needs.

Supporting Learning During Hospital Stays
Our curriculum is designed to provide continuity in learning. We work closely with each pupil's home school to ensure that learning remains as consistent as possible during their time in hospital.  When a child or young person is admitted, staff quickly contact their school to gather information about current learning and individual needs. This helps us provide appropriate support from the beginning of their stay.  Many young people continue working towards national qualifications while in hospital. Pupils remain enrolled with their home school, but much of their coursework and exam preparation may take place within the Hospital Education Service.

We are proud of the welcoming, nurturing and inclusive environment we provide across both sites. Children and young people are treated with dignity and respect and are encouraged to participate in decisions about their learning.  Visitors, NHS colleagues and families regularly comment on the warm and welcoming atmosphere experienced throughout our service.
 
Parents and carers of children and young people attending hospital education speak very positively about senior leaders and teachers.  Parents/Carers value the helpful and individualised approaches staff take to communicate with them. They also appreciate the opportunities staff give them to visit the school and to attend parent events. This helps them to feel included in their child's learning and that senior leaders and teachers value and listen to their views.

	
 
	Our achievements and improvements 2025 – 2026

	
	Quality Indicator 2.3: Learning, Teaching and Assessment
Our priority is to ensure that every child and young person continues to learn successfully during their time in hospital. Learning is carefully planned around individual health needs, interests and goals.

What we achieved
All pupils receive personalised learning programmes that support their wellbeing while helping them continue their education.  We work closely with home schools to ensure learning remains consistent and pupils can continue making progress in their studies.  Staff provide regular encouragement and feedback, helping young people understand their successes and identify next steps in their learning. Staff participated in professional learning focused on effective feedback and assessment strategies. Pupils are encouraged to share their views and take an active role in planning their learning whenever possible.  Digital technology continues to play an important role in supporting learning. Many pupils access online learning platforms, digital resources and materials provided by their home schools. Staff used accessibility tools and received training on AI apps and programmes to better support children and young people in their learning.  New short-course opportunities in Music, Art and Photography were introduced, providing additional opportunities for creativity, achievement and personal development.
All HES teachers are dedicated to achieving the best possible outcomes for the children and young people that they work with.  All HES teachers have a good understanding of both the context of the school and their learners.  The strong relationships between teachers and learners contribute directly to children and young people’s improved wellbeing, increased participation in education and enhanced readiness to learn.

Quality Indicator 3.1: Wellbeing, Equality and Inclusion

Values
Promoting wellbeing, inclusion and positive relationships is at the heart of everything we do.  Teachers are skilled in developing positive and trusting relationships with children and young people. They are responsive to individual needs and work well with families. As a result, all children and young people feel valued, respected and included. This year through consultation with staff, pupils and stakeholders we updated our Vision, Values and Aims to better reflect the children and young people we work with.  Our values of Nurture, Achieve and Believe continue to guide our work across the Hospital Education Service.  Staff consistently demonstrate these values through their daily interactions with pupils, families and partners. Young people are encouraged to develop confidence, resilience and a positive sense of themselves as learners.  Senior leaders and staff have developed highly positive and nurturing relationships which enable children and young people to feel safe, respected and understood.  Staff and learners are kind, supportive and underpin the school values.  Teachers at Stobhill School are also adept at building relationships with young people.  Teachers within the RHC are skilled at quickly developing relationships with children.



Children's Rights
We continue to promote children's rights through our Rights Respecting Schools journey.  All children and young people are positive about how they are being encouraged to give their views and opinions on their learning. This is helping them understand they can make important choices that impact on their lives.
Staff increased their understanding of children's rights and how these are reflected in everyday practice.  Pupils were encouraged to participate in discussions about their rights and responsibilities.  Young people had opportunities to contribute their views and influence decisions about their learning experiences.
Children and young people have the right to be heard by senior leaders and teachers. Young   people feel empowered to give their opinion and know that staff will listen to them.  Young people feel listened to.  Senior leaders and teachers have placed a strong emphasis on promoting the rights of the child.

Supporting Wellbeing
We introduced a daily tutor time to provide additional opportunities for wellbeing check-ins, relationship building and personal support.  Staff report that this has improved consistency and structure at the start of the school day, while some pupils have reported feeling more supported and better able to discuss wellbeing concerns.

Inclusion for All
We are committed to ensuring that all pupils can access education regardless of their individual needs or circumstances.  Staff participated in a wide range of professional learning opportunities, including Autism Awareness, Mental Health First Aid, ASIST, Talking Mats and Decider Skills training.  Staff at the Royal Hospital for Children worked with colleagues from specialist settings to share effective practice and improve support for children with complex additional support needs.  Staff increased their knowledge and confidence in supporting pupils who use English as an Additional Language.  Many pupils completed "All About Me" profiles, helping staff better understand their interests, strengths and support needs.  Some young people accessed learning through Microsoft Teams and online meetings, allowing them to stay connected with both hospital staff and their home school community.  Children and young people at the RHC and Stobhill School benefit from consistently positive and trusting relationships with both teaching staff and school-based nursing staff.  Children and young people interact positively with staff.
Staff engage very well with children and young people’s home schools to understand their level of achievement

Quality Indicator 3.2: Raising Attainment and Achievement
Although many of our pupils face significant barriers to learning due to illness, we remain committed to helping every young person achieve success and reach their potential.  All children and young people engage positively in their education when medically able to do so. They achieve and attain well with their literacy and numeracy. Teachers encourage them to reach their full potential and support effectively their emotional wellbeing and transitions.
Progress in Learning
Almost all learners made good progress in literacy and numeracy from their individual starting points.  Young people in the senior phase continued to work towards qualifications at National 4, National 5 and Higher levels.  Most learners progressed confidently through their learning pathways and remained engaged with their educational goals.  Teachers help learners understand what they are learning and how they can be successful.  Teachers match content well to individual learners’ preferences, leading to increased motivation and engagement in learning.  Teachers’ individualised approach is closing gaps for learners and maintaining the pace of learning that is appropriate to children and young people’s age and stage.

Developing Skills and Confidence
Pupils also benefited from a range of wider achievement opportunities and short NPA courses including:  photography projects, music activities, enterprise initiatives, art and relaxation sessions, coffee mornings, exhibitions and celebrations of achievement.  These courses and events meant that engagement in learning improved for many pupils as learning experiences were increasingly matched to individual interests and strengths.  Young people in Stobhill School have opportunities to develop their leadership skills.  Senior leaders and teachers seek the views of children and young people and their carers regularly. HES senior leaders and teachers have developed an environment which enhances and promotes opportunities for speech, language and communication for all children and young people.

	
    
     
     



	Our improvement plan priorities 2026 – 2027

	
	Over the coming year we will continue to:
· Strengthen pupil participation and ensure young people's voices influence service improvement by continuing our Gold Rights Respecting Schools journey
· Further develop digital learning opportunities
· Enhance partnerships with NHS colleagues, families and home schools
· The development of integrated support plans alongside NHS staff to further reflect pupil and family views                                                   
· Continue to improve learning experiences for children and young people with additional support needs especially through Sensory and Play-Based Learning   
· Further develop a transition pathway for pupils leaving hospital
· Support attainment and achievement through improved curriculum pathways

We remain committed to ensuring that every child and young person receives high-quality education and wellbeing support throughout their hospital stay.



	
	How Good Is Our School 4 Quality Indicator (QI)
	Evaluation

	
	Leadership of Change (QI 1.3)
	Good

	
	Learning Teaching and Assessment (QI 2.3)
	Good

	
	Ensuring Wellbeing Equality and Inclusion (QI 3.1)
	Good

	
	Raising Attainment and Achievement (QI 3.2)
	Good



	


	How to find out more about our school

	
	
Contact us directly if you require further information about our school or if you wish to comment on this report. 

Our contact e-mail address is: office@hes.glasgow.sch.uk
 
Our telephone number is:0141 232 6630

Our school address is:  Stobhill School:  133, Balornock Road, Glasgow G21 3UW/RHC: 1345 Govan Road, Glasgow G51 4TF

Further information is also on our website and Handbook




